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People Approach
FFCRA



Emergency Paid Sick Leave (EPSL)

 Effective Date: April 1, 2020

 Covered employers: A private employer with fewer than 500 employees 
as of April 1, 2020

 Includes: All US employees, including FT, PT, seasonal, temporary

 Exceptions: Organizations with fewer than 50 employees

 EPSL provides up to 80 hours paid sick leave because the employee is 
unable to work due to 6 reasons below:

1. Employee is subject to a quarantine or isolation order related to COVID-19

2. Employee advised by a healthcare provider to self-quarantine

3. Employee is experiencing COVID-19 symptoms and seeks medical diagnosis

4. Employee is caring for individual subject or advised to quarantine or isolation

5. Employee is caring for son or daughter whose school or place of care is closed, or 
child care provider is unavailable due to COVID-19 precaution

6. Employee is experiencing substantially similar conditions as specified by the 
Secretary of Health and Human Services, in consultation with the Secretaries of Labor 
and Treasury
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Emergency Family and Medical Leave (EFMLA)

 Provides up to 12 weeks for employees unable to work/telework due to 
care/schooling of minor child being unavailable because of COVID-19.

 First 80 hours (two weeks) are unpaid EFMLA, but an employee has their 
EPSL (reason #5 above) paid at two-thirds their wages during that 
time. Both EPSL and EFMLA will run concurrently.

 The remaining 10 weeks are paid at two-thirds of the employee’s regular 
rate of pay, for the number of hours the employee would otherwise by 
scheduled to work. The maximum payment is $200/day and $10,000 total.

 Tax Credits for EPSL and EFMLA

 Employers can take a refundable tax credit equal to 100% of qualified 
paid EPSL and EFMLA.
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Cash Flow Management
SBA Programs



Small Business Administration

 The new program, PPP, is different than existing disaster programs 
offering Economic Industry Disaster Loans (EIDLs).

 Eligible businesses @ 500 employees or less. 500 – 10,000 employees 
are defined as a mid-sized business under another program.

 Max loan amount is lesser of $10M or 2.5x average payroll costs in period 
prior to loan date.

 Loan rates are TBD, but may be capped @ low rate based on 
conversations with qualifying lenders.

 Use of funds = payroll support, employee salaries, mortgage / rent, and 
utility payments.

 Employers may delay payroll tax payments. 50% due in 2021 with 
remaining 50% due in 2022.

 Some relief provided to existing SBA borrowers.
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Cash Flow Analysis



Tax Credits for EPSL and 
EFMLA



Credit Implications

 Employers can take a refundable tax credit equal to 100% of qualified 
paid EPSL and EFMLA.

 The EPSL credit is limited to the amount of paid sick leave wages ($511 
per day up to $5,110 total per employee) and wages paid for the care of 
others and any other similar condition ($200 per day up to $2,000 total).

 The EFMLA credit is limited to the maximum amount paid ($200/day and 
$10,000 total possible).

 The credit is applied to the employer portion of Social Security taxes, 
however, should the costs for qualified sick leave or qualified family leave 
exceed the taxes owed by employers, the difference is eligible to be 
reimbursed.

 Employers will be able to keep a portion of the deposit they otherwise 
would pay as part of their employee’s federal, social security and 
Medicare taxes. They can retain and will not be required to deposit these 
funds.
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Q&A



Resources

 BPM COVID-19 Resource Center

 CARES Act Legislation

 Guidance to Understand FFCRA

 SBA Assistance  
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https://www.bpmcpa.com/About/COVID-19-Resource-Center
https://www.congress.gov/bill/116th-congress/senate-bill/3548/text#toc-id51F56132DC2E492895B4BA87DC307069
https://www.bpmcpa.com/COVID-19
https://www.sba.gov/disaster-assistance/coronavirus-covid-19

